MEMORANDUM OF AGREEMENT
BETWEEN THE
LOWELL SCHOOL COMMITTEE
AND THE
UNITED TEACHERS OF LOWELL
JULY 1, 2020- JUNE 30, 2023
COLLECTIVE BARGAINING AGREEMENT
FOR
TEACHERS’ BARGAINING UNIT

Length of Contract 3 Years

Salary Increase™:

First day Faly 1, 2020 — June 30, 2021 2.0%
Midpoint July 1, 2020 — June 30, 2021 : 0.0%
Last day Tuly 1, 2020 — June 30, 2021 0.0%
First day Juty 1, 2021 — June 30, 2022 2.25%

. Midpomt July 1, 2021 —June 30, 2022 025%
Lagt day Tuly 1, 2021 — June 30, 2022 0.0%
First day July 1, 2022 - Fame 30, 2023 2 5%
Midpoiot Taly 1, 2022 — Tune 30, 2023 0.0%
T.ast day July 1, 2022 — hupe 30, 2023 0.0%

*These percentage increases above shall apply fo coaches and advisors starting with the Tuly 1,
2021 increase.

Effective June 30, 2021, increase in voluntary rate of pay to $40/hour.

Effective July 1, 2021, move figures oz golf coach salary grid fo equal the hgures on the tennis
coach salary gnid.

Effective June 30, 2021, increase the established base salaries for all employees who make less
than $50,000 at that time by $500.00. :

Study Groaps:

The parties share the goal of diversifying our educator workforce. To that end, the pariies agree to create
a pegotiation subcomimitiee on edncator diversity that shall meet regularly. The goal of the negotiafion
subcommittee shall be to identify ways to help the Lowell Public Schools and the UTL diversify their

workforee. The committes shall make recommendations to the bargaining teams by May 1,72022, which
the parties will consider and negotiate as part of 2 successor agreement.

The parties shall create a negohation subcommittes on an Excelience in Urban Education Certificate. The
subeommittes will make any resommendations by May 1, 2022,

Articie XVI School Year- Work and Payment Schedule:

On last day of Year 2, add new temporary paragraph which will be In effect for fuly 1, 2022~ June 30,
2023, and which will sunset on June 30, 2023, unless negotiaied into e snccessor agresment: Contingent
on ESSER funding, for SY23, the regular work year of school-based persormel (Teacher and
Paraprofessional units), will increzse two Professional Development days at the beginning of the school
year starfing on July 1, 2022. These additional days shall be the same as the regular school day and paid
at the daily rate of pay. In deliberafing on next year's school calendar, the SC will weigh converting %

days for PD to full student learning days. If such a calendar is approved, the UTL agrees not 1o object 1o
sach,



i
. Signed m the City‘ of Lowell on this ‘U day of October 2021,

LOWELL SCHOOL COMMITTEE UNITED TEACHERS OF LOWELL
, .
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MEMORANDUM OF AGREEMENT

This AGREEMENT (bereinafier “be Agrermoepr™) 1 befng entered fnio by =nd betwen the
Lowell Schoot Commites (herermafier, “the School Commmiries™) and the United Trachers of
Lowell (boremafia, “Umon™) anty fov ©e 2021-2022 school year in trder 1o adiest advisor
POSBURS in el I bosf accommotzte smdent mierest in shobs only for the 20232027 school
Vear.

WHEREAS, the Umor znd fhe School Comminse ex parues 1o 2 Colleciive Bargzining
Agreement {hrrenafter, “the Comrars™);

WHEREAS foe parvics, gives shurent Immes, 2gres 30 copmme 1o offer the following
Arestr posEnons Tor e 2021 2022 sehoo) year “Onideor Advemnre (Sessisant),™ “Schoo]
Cormrumity 1% Prodortion,” “Welness Cl 7 *Temasity Caelienge ™ “Band {Speing),” &b
“Fohere Teaches of Amence ™ Adimonaly, the pamies aoree 1o comtme 4 not pfer The
$oliowing cinks Zlthoneh recogmzed by the contract “Asizn PariSe Amencen ¥ oui” 2od

“Women's Clob.” Adfinonelky, te parfies zgmee 1o 5% compensanon v “Chtsel Drecior™ 2
£3.504.00.

ROW TEHEREFORE, the Schoo! Commrm=s and the Umibn by aoez in the
cimrineson of fr aboee reforenced posmioms yest for Se 2021-2072 srhool vesm 2ol 1o inskad

pevise e wnlowmg Advisar posibons it the below Bsisd cormpepsatiar jest for the 20272002
school vear (e wiich the adjrsitreats will be ebmimezedfrestared and roeent hack to the
comtracitsd poahomr pocs o the ersation of ns agreoment trless oiherwise pegptzsed by the

pripat=rph

{noidom Adveonme S2IT7.00
Schoo} Commavsry TV Broducion S 536000

Wellnrss Chab & 2 50800
Temarity Chafleppe §1,500.00
Hani (Spring) §3,500,00

Fraoree Toachas of Amoice £2.500.00
Omidnor A fvesttere A ssictesd § 2.000.00
Cnya) Tareciog £3,508.00
Unifhed Bedkethal] 5 1.300.00

$26.037.00

" : =
of the A=tes mli[:iiﬁi below,

LOWELL SCHOOL CO;

@ e Date: Septeiber /2 | 208
) R

By [ T05 I BEvE SesmEiae,
Doy Authorized Reprsentagve of the Schoo) Commites
o G2 o i Srbonl Commes

UNITED T RS OF LOWELL

D@ Seprtobhs lﬂ 24y




WBEKEAS,ﬁeScbnolCumﬁmbmdﬁeUnimmpaﬁahﬁmCDﬂeq&ve
Bargzining Agresment which is in effect il Fme 30, 2020, end the Pearfies wish o make
the following negristed pmendments 1o szid Agreement:

a2 AﬁdeZSm}(Iués}x
replaced with the following:
(Teachers) '
1 When 2 teacher vacancy ocon principals frftrm the Lowell Prblic Schools’
oconrs efter e beflding prindps! hes infoomed all brilding staff of the ppen
posifion(s) zad hes considesed regoests for intems] transfer within the bofldng of
staff with eppropriste cerfification(s). The frternal placement of teachers within the
school broilding is et the prindipal's sole discretion. After all of the zpproved
internal trmsfers have been processed, the remetning open posifions will be
prbfished on the next Compendivm and posted for Sfieen days o ATl Schools™
sl and the dstrict's website, :

2 ACmpmﬁnmnme:hgvmﬂuhaﬁbepcmdemyL Tiis

- Compenhiom shall Bt 511 vacencies foor the foflowing school yesr, witich have been
declared sad/or created between Foly 8 and the-Jast talendar day in Jermary.
Subsequent compenrfia will be pested on Al 15, Fone L snd Ty 8. A
cormpeniiiom of teaching varancies may be posted oo Decamber 1 for st “kadd in
i posifions provided that 2 definttion for “hard to S is mrimlly Bgresd fo by
fae oo, end Superimendert

3. When x fensfer is 4o be made 2 teacher’s background, cerfifiration, quality of
" teaching performence, gills required by the job end length of service in the Lowell

4. ATl teachers requesfing & tranfer shall recelve writien nofficeon from fhe
principal 28 goom 28 possible fllowing their interview 2s 1 the fspostfion of their
request, but in no case longer then two (2) weeks. On the mxe instenee that there 2re
Sewer than 2 requests for frnsferwithin the podl of epplicants fir the principat o
sdlect from, onty then can long-4em substitntes md external epificerds be
consifiered Bofh parfies recogrize that effher party can proposs changes in fiis
provision end other provisions innegofistions for & successor apreement.

5. All trensfery greted gnd afl permament hires will be effective the first duy of
schoal the fllowimg year. .

6. Decisions by fhe Superitendert, or Hsher desipnes, #re finel nriess arbiirery
e o



b. LifeTasomnce: the provision which comesplafed Incressing ife memrance from
$2,000 to $20,000 ghall be strock recogmizing thet optionsl increass infife
mmmupﬁmmwﬂzbbﬁnmghﬁemmmdﬁmghﬁeﬁtym

c. SEPAOTPT

Effective July 1, 2019, mmmmgmﬁﬁsﬁmgwhdlminﬁwnmmn
or APTA acoredifed program leading in sixte board cerfification 281 Beensed
physical fherepist, nocopatinnsl therspist, or speech langnage pathdogist, will
satisfy placement on the Masters +30 colemn, if one was hired pricr o July 1,
2018, For employess hired sfter oty 1, 2018, mintmom qualiicafiong, which
incindes sn ASHA AOTA or APTA cexfified Masters proprem will safisiy
plasement on the Masters +30 colmmm (mless #n enployes has 2 cige or dociomtz,
wiich would place them on fhat colwom), Any credits esmed beyond reinmam

. degree required (beyond & Masters degres) world commt towerds addifions] credits
znd would move the employes o bigher calmma.

Addftionally, STP/OT/PT will not be xesigned zmy dnfies so they ean remam
focased on their regnlar workicad requivements nd ofher bifling reqoitements,
STP/QT/PT will also be refmbrmsed for one Stete Board Ceriificsfion (not to
exceed §250.00) which is nesded fo remain qualtified {0 sobmit fir refmborsements.

d. The salary prid st Exwribit A shall be adopted for Cerfified Occopations] Therapy

®. Gioadinte Course Teacking Stipendic

Emwﬁ&maﬂgm&n@hﬂm@gﬁihﬁe)&wT&d&
Academy/Lowell Program for the City of Lowedl School District, achery ghall be
paid 2 ipend of $3,500.00 i he or she has been swarded » dociorie Sepres prine
{0 the staxt of the conme, or $2,500.00 if be or she has not been ewaded 2
Soctorets degres prine o the st date of the conrse, ¥ & comss b co-teng-with
smother infivitne} teacher will recefve .S of whet he or she wodld heve recefved I
teacher had tenght the clees alone.




Effective July 1, 2019

Certified Occupational Therapy Assistants, Sign Langnage Interpreter Asgistants and
Speech Langrage Pathologhy Assistants.

Cerfificate at | Cert+30for | Bachelors
Int.erprarr, Interpreter,
Pathologist Pathologist
T o e .
1 30,500 33,500 41,000
2 31,000 34,000 42,000
3 31,560 34,500 43,0060
4 32,000 135,000 44,000
5 32500 35500 45,000
6 . 33,000 36,000 46,000
7 33,500 36,500 47,600
8 34,000 57,000 48,600
9 34,500 37,560 49.000
10, 35,000 33,000 50,000
11 35,500 38,500 51,000
12 36,000 39.000 52,000
13 36,500 39,500 53,000
14 37,000 46,000 54,000
15 37,500 40,500 55,000
16 38,000 41.000 56,000

Days worked shall be 182 days.




IN WITNESS WHEREOF, all parties have set their hand and sesl 1o fius
Agreement a3 of the dates indicafed below.

LOWELL SCHOOL COMMITTEE

Date: Faly 31,2019

— By Superimtendent jod D. Boyd, EAD
Duly Anthorized Representative of the School Commitiee
Per vote of Jme 19, 2019

UNITED TEACHERS OF LOWELL

[79/ -&% Dete: Faty 7£2019
ByPAﬂL@OR?Mm




MEMORANDUM OF AGREEMENT

This AGREEMENT (hereinafier “the Agreement”) is being entered into by and
between the Lowell School Committee (hereinafter, “the School Commitiee™) and the
United Teachers of Lowell (hereinafter, “Union™) only for the 2019-2020 school year in
order to adjust adviser positions in order to best accommodate student interest in clubs
only for the 2019-2020 school year.

WHERFEAS, the Union and the School Committes are parties to a Collective
Bargaining Agreement (hereinafter, “the Coniract”™);

WHEREAS, the parties, given student inferest, wish to add the following positions
just for the 2015-2020 school year with the below listed compensation just for the 2019-
2020 school vear (after which the adjustments will be eliminated unless otherwise
negotiated by the parties):

Advisor- Unified Basketball - $1,000.00
Advisor- SAVE (Stadents Against Viclence Everywhere) $1,500.00

IN WITNESS WHEREOQF, all parties have set thelrhand and seal to this
. Agreement as of the dates indicated below.

LOWELL S W )
Date: November £/, 2019

I oel D. Boyd, Superintendent,
Duly Authonzed Representative of the School Committee

per /27 gote of School Committee

UNITED CHERS OF LOWELL

L mj ‘/*-’/Z; Date; Novembczjl, 2019

By PAUL GEORGE§ President




MEMORANDUM OF AGREEMENT

This AGREEMENT (hereinafter “the Agresment™) is bemng entered imtfo by and
between the Lowell School Committee (heremafter, “the School Committes™) and the
. United Teachers of Lowell (hereinafter, “Urnion™).

WHEREAS, the School Committee and the Union are parties to the Collective
Bargaining Agreement which is in effect until June 30 2020, znd the Parties wish to make
the following negotiated amendment:

WHEREAS, the Principal of the MeAvinmue Elementary school has decided that
the best way to use additional monies allocated to the school for the 2015/2020 school year
1s to hire a .6 BSL Teacher.

WHEREAS, UTL and the School Committes engaged in negotiations and
discussions ebout this part-time position.

NOW, THEREFORE, the UTL and the School Commities agree to the following |
terms and conditions pertaining to this .6 teaching pesition:

1. This position shall be afforded bealth insurance benefits and the employee -
may apply for benefits with the City of Lowell. Any policies zand delays in
insurence after the employee’s start date, pursnant to City policies and
procedures, shail be complied with,

2. Sick leave and personal days shall be pro raiedfromthe start date of
employment;

3. This position shall bé a “Jong-term substitute™ and the employee will not
have any priority for this position or another position in FY20.

This position will only exist umtil the end of the 2019/2020 school year.

5. This Agreement is without precedent or prejudice.

IN WI'TNESS WHEREOF, all parties have set their hand and seal to ﬂ:f.ls
Agreemeni as of the dates indicated below. .

Date: November €7, 2019

i 4
"By Superintendentdoel D-Boyd, BAD
Duly Authorized Representative of the School Committee
Per vots of /257§

; J — Date: November £ {2019

By PAUL GEOR




'MEMORANDUM OF AGREEMENT

This AGREEMENT (hereinafter “the Agreement”) is being entered into by and
between the Lowell School Comumittee (hereinafier, “the School Committee™) and the
United Teachers of Lowell (hereinafter, “Union”) in order to increase the salary schedule
Tor the golf “Head Coack” on a temporary basis just for the 2019-2020 school year so that
it 1s the same as the salary schedule for the Tennis “Head Coach™ position.

WHEREAS, the Union and the School Committee are parties to 2 Collective
Bargaining Agreement (hereinafter, “the Coniract”™); :

"WHEREAS, the School Committee wishes to equalize the salary levels in the
salary schedules for Head Tennis Coach and Head Golf Coach:

WHEREAS, the Union wishes to bargain about the sélary schednies for all
coaches and advisors, including the Head Tenmis Coach and the Head Golf Coach,
amongst other aims and goals

NOW THEREFORE, the School Committee znd the Union bereby agree to
modify the salary grids for Head Coach Termis and Head Coach Golf so that the salary
levels in the salary grids for Head Coach Golf are increased to match those salary levels in
the salary grid for Head Coach Temmis just for the 2019-2020 school year. It is agreed that
this agreement is only for the 2019-2020 school year and will expire on Jme 30, 2020-
afier which the salary grid for Head Coach Golf will revert back to its previous level i the
Collective Bargeining Agreement, tmless otherwise negotiated by the parties.

IN WITNESS WHERK.OF, all parties have set their hand and seal to this
Agreement as of the dates indicated below.

OL CO

. Date: October /&, 2019
__BY Dr. JoeI D. Boyd, Suetntendent :
Duly Authorized Representative of the School Committee

%ACHERS OF LOWELL
/ M‘ Date: October% 2019

By PAﬁL GEORGES, President




' MEMORANDUM OF AGREEMENT

This AGREEMENT (hereinafier “the A greement”) is being entered into by and between the
Lowell School Committes (hereinafter, “the School Committee™) and the United Teachers of
Lowell (hereinafier, “Union™) only for the 2019-2020 school year in order to adjnst advisor
positions in order to best accommodate student interest in clubs only for the 2012-2020 school
year.

WHEREAS, the Union and the School Comm.tﬁ:ee are parties to a Collective Bargammg
Agreement (hercmaﬁer “the Comtract”);

WHEREAS, the parties, given stodent interest, agree to continme to offer the following
Advisor postticns for the 2018-2020 school year: “Robotics,” “Outdoor Adventure (+assistant),”
“School Commumity TV Production,” “Wellness Club,” “Tenacity Challenge,” “Band (Spring),”
and “Future Teachers of America™ Additionally, the parties agree fo continne fo not offer the
following clnbs althongh recognized by the contract: “Asian Pacific American Youth™ and
“Women’s Club.” Add.t[:[onally, the parﬁcs agree to set compensation for “Choral Director™ at
$3500.00.

NOW THEREFORE, the School Commities and the Union hexeby agree in the
elimination of the above referenced positions just for the 2019-2020 school year znd to nstead
provide the following Advisor positions with the below listed compensation just for the 2019-2020
school year (after which the adjustments will be eliminated/restored and revert back to the
coniracted positions prior to the exec::tmn of this agreement nnless otherwise negotiated by the

parties):
Roboties: $3,777.00
Outdoor Adventure: $3,777.00
- School Community TV Prodoction: $5,260.00
Wellness Club: $2,500.00
Tenacity Challenge $1,500.00
Band (Spring) : $3.500.00
Future Teachers of America $2,500.00
Outdoor Adventure Assistant $2.000.00
Choral Director | $3,500.00

$28,314.00

IN WITNESS WHEREOF, all parties bave set fheir hand aud seal to fhis Agreement as
of the dates indicated below.

Date: October /42019

By Dr. Joel D. B 5
Duly Awthorized senfative of the School Committes
per /¢/7+/r? vote of School Committee

: Date: ombﬂé-zo 19




MEMORANDUM OF AGREEMENT

This AGREEMENT (hercinafter “the Agreement™) is being entered into by and
between the Lowell School Committee (hereinafter, “the School Committes”) and the
United Teachers of Lowell (heremafter, “Union™).

WHEREAS, the Union and the School Committes are parties to the Collective
" Bargaining Agreement which is in effect until June 30, 2020 (hereinafter, “the Contract™);
and the Parfies wish to agres to the following:

WHEREAS, the Contract states “Tn year two of the contract, increase life
insuranes from $2000 to $20,000.7

WHEREAS, the School Committee has noted that it cannot tomply with the
languagebecanse of the laws of the Commenwealth;

. WHEREAS, Union contends that this language was agreed 10 in exchange for
other considerations, as 2 benefit of employment, and that the Schoo] Committes can offer
this insurance increase.

WHEREAS, the parties agree to the followine:

1. The parties agree to amend the language to “July 1, 20197 from July 1, 2018.7
2. The pariies reserve their rights and arguments regarding the legality and
mearing of this [anguage, '

. IN WITNESS WHEREOF, ali parties have set their hznd and seal to #is
Agreement as of the dates Indicated below.

LOWELL SCHOOL COMMITTEE -

By Actirky Superintendent Jeanuine M. Durdn
Duly Airthorized Representative of the School Committee
Per vote of the Lewell School Comrmittee on 7/25/2018 -

Eﬁm OF LOWELL

By PAUL GEORGES, Frefighut

4

i



MEMDRATDIIM OF ACREEMENT

NI (ersiredter “the Apresmnnt) is being gntertd s By and
h‘mkmnmww *the Bchas] Demmitne™) and e
Dstiferd Teacticts i Towt] (opinafier, Taipa™).

%’Eﬁ.ﬁz&ﬁ,fhﬂﬁmﬂnmﬂﬁ Schoo] Eommitict are parfes ko a Tolleiiive
aEEng Agresmint (hereinmtier *the Cantiet™;

TWHERRAS, the Schiel &M&mmﬁnw ane peiriies o the Collective

‘Bzrzﬂmﬂg %g‘::fmmwhmh.smfrmmimﬁﬂ% gid {Be Perfies wish b ==ke
fhr followmy mmendmen's o Claticatone

B J:r.rcgadte %{ﬂﬁhfﬂ.Smﬁ me?m&mwmmﬁ
ﬂ&an:za.e’?%i&maﬁﬂﬁmai subjest tzaght or fix so sdditicns
mmﬁwfmddfczwﬁsma;aﬁs@tﬂm suth
‘:asm&:ma:, Hsmr_?,_ﬂ:ﬂi Enelivh Socizl ¥dies, Forién Lansmges whid
Bmmdnetmrﬁlﬁﬁim ROTT, Sa;ts:albdﬁcﬁlm Rmﬁmgi}aﬁil&w
M,Inmcﬁanm?’cfaﬂnimgswﬁm or Ofker nep-ctre o shimlle mubEct
azzs b%mﬁﬁwwﬁmmaﬂéﬂmmdﬂ&atﬂa&smhgh '
dmﬁﬁm@améﬁﬁ&lﬁ szhm:xswm ruz‘&xez,
MMaﬁmmmﬂMEmWmemﬁ
ﬂhm}ﬁjﬂiﬁ‘ymmﬁgﬁp&ﬁﬂaﬁﬂmmiUTlm

b Af the discrtion of the School Corminftifle, payaiints o7 5ok leave bavhack
or il cmployses whase rolicement s effertive ad o7 befire Toe 30,
be die g prvsble between Ty 1 asd Fely 21, These cmptoyees shedl bt
’&as@@mgfspmpﬁapﬁmm s¢ Eaat e md‘ﬁdf;@@uis ped ol
bervween e Bolloiwing Ty 1 mﬂjmyaﬁm?h&ﬁcﬁmm;w

TN WITHESS WHEREDE, aﬁp&ﬁlﬁ hu@ wmmmmwm
L@mﬁamﬁtd‘éﬁsmﬂm‘ﬁdﬁ* T,

LOWELL SCBQ@L mp&m

By B‘.@:‘."Mﬂtﬂi Sedah @:}f&m
Drily Amthonred Represegatve of the School Combies

TNITED TE: YWELL

By PATE cé}ﬁ_@@ﬁﬁi




MEMQRANDUM OF AGREFMENRT

This AGREEMENT {heremafter “the Agreament”) Is bemg grtered into by and
betweer the Lowell School Commities (Rersinafies, “fie Sehoal Conmirttfee™} and fae
United Teachers of Lowell (herefmfter, “Tnior™) in oxder to clexify the infent of the
parties Iy rpgard 1g their Collettive Bargaining Agrem

WHEREAS, the Uninn and the Schoa] Commities are parfies o acaﬂwm
Bargaining Agrecment (fereimfter, “the Cemtract™);

WHEREAS, there is & new arficle in the rmiraﬂtsmﬁng

Teachers who agree to tempémrily assume the dmties md resporsibilities of Unit B
posititms will recetve thear normal pro r=te daily pay pivts seventy-five dollay
(875.00) per day for excks duy workitg In the posifion (retirerment eligihie). Snch
teachers vall refain Uit A statins and seniority sod, vpon complefion of fhe
tmpmryUmBssmgnmmﬂ;w:Hbcmnmﬂdtom@:pmmus schoaol, sub;ect
tanght, 2nd elassoom,

WHEREAS, the [nion wishes 1o chrify that the intent of this langmige wes 1o
competisats feachers who & cover for all schinol leadesship positione, On e socasions,
1 s acknowiedged that 4 feacher may cover for @ principal, who i aobin Unit B, The
perties agree that teachers who cower for prinedpats are glsa Included within the spitit of
ifﬂsmmnnamimmmmﬁﬁﬂpﬂdzyhmgﬁ:rmﬂ&

NOW TEEREFQRE the School Camemittee #nd the Unisn hereby agree o
modify the vackmg@mmmﬁﬁm@mmﬁmmmﬂy
assttms the-duties and responsthilities of principals will also receive fheir nomnal pro r
daily pay plvs seventy-five doflars per day for each day working it the posifion (retirement
eligihle). Such teachers will retam Uni A statns and senfority aod, mmon completion of

mmwaﬂ%MEWMMMmemﬁ
andclasm .

IN WITNESS WHEREQOF, all parties haye set thelr hand and seal tn fhis
Agreement ag of the dafes mdieated below,

Datee Dccambefz, 2007
Supcﬂlﬁmdmi .
Dty Aﬁ&ﬁmdﬁﬂpmm of ther Sehool Commiiten
UNETED TEACHERS

,Ll
By PAUL GEORGES, Fresidentt |

JOrzd o2 | Dater Deceober 7, 2017



