MEMORANDUM OF AGREEMENT
BETWEEN THE
LOWELL SCHOOL COMMITTEE
UNITED TEACHERS OF LOWELL
JULY 1,20820- JUNE 30, 2023
COLLECTIVE BARGAINING AGREEMENT
FOR
PARAPROFESSIONALS’ BARGAINING UNIT

Length of Contract 3 Years

Salary Increase: 1,
First day July 1, 2020 - Jume 30, 2021 2,0% ’
Midpoint July 1, 2020 — Jane 30, 2021 0.0%

Last day July 1, 2020 - Jupe 30, 2027 0:0%

First day Tuly 1, 2021 — June 30, 2022 2.25% !
Midpoint July 1, 2021 — Jupe 30, 2022 025% 1
Last day July 1, 2021 — June 30, 2022 0.0% 7
First day Taly 1, 2022 — huge 30, 2023 2.5% |
Midpoint July 1,2022 — Jame 30, 2023 0.0% j
Last day Juby 1, 2022 — Jume 30, 2023 0.0%

Effective June- 30, 2021, increase in voluntary rate of pay to $20/hour. f

Effective June‘}(}; 2021, mcrease the established base salaties Tor all employses who make Jess
than $50,000 at thet time by $560.00,

Stady Groups:

The parties share fbe goal of diversifying our educator workforse, To that end, the parties agree to create
a pegotiation subcommittee on edueator diversity that shall meet regularly. The goal of the negotiation
sibcemmittee shell be o identify ways 1o help foe Lowel] Pablic Schools and the UTL diversify thedr
workioree. The sommittee shall make recommendstions to the barpaining teams by May 1, 2022, which
the parties will consider apd negotiate as patt of & snecessor agroement.

Article XVI School Year- Work and Payment Schedule:

On Jast day of Year 2, add new temporary paragraph which will be in effect for July 1, 2022- Jume 30,
2023, and which will sunset on Jime 30, 2023, paless negotiated into & suceessor agtesment Continpept
an ESSER fandivg, for Y23, the regular wosk year of school-hased personnel (Teacher apd
Paraprofessional units), will inerease two Professional Development days 2f the beginming of the school
year starfing on July 1, 2022. These additional days shall be the seme a5 the regular schoo] day and prid
at'the dafly rate of pay. In deliberating on pext year's schoo] calendar, the SC will weigh converting ¥
dzys for PD o full student learning davs. If such a calendar is approved, the UTL agrees not to object 1o
=ich.

Evahlations:
The parties agree to negotiate an evaluation nstroment for te Paraprofessional Uit The parties will
fmplemmert sach evalvations for the 22/23 school year.




GJ[L
Signed in the City of Lowell on this* :}‘ #7 _day of October 2021,

LOWELL SCHODL COMMITTEE UNITED TEACHERS OF LOWELL
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MEMORANDUM OF AGREEMENT

This AGREEMENT (hereinafier “the Apreement’) is being entered into by and between the Lowell School
Committes (hereinafier, “the School Committee”) and the United Teachers of Lowell (hereinafter, “Union™),

WHEREAS, the Union and the School Committee are parties to the Collective Bargaining Agreement which

expires on June 30, 2023 (herematter, “the Contract”) and have negotiated in good faith over terms of work and pay for
Paraprofessionals within Lowell Public Schools;

WHEREAS, the School Committee and the Union agreed to incorporate the following language into the
Colective Bargaining Agreement on August 25, 2021:

“Is cases where 2 paraprofessional, for 2 period of more than 15 school days in a row, has solely been responsible for preparation of
cmricuhnn, instruction, grading and parent conferences, the paraprofessional shall receive $125/day in sddition to thejr reguiar
pm?professwnal compensation with the full vaine of the total additional amount iutended to be retirement eligible. The agreed upon
payment is contingent upon the paraprofessional’s submission of an agresd upon forx, to the school office, at the beginring of the next

school day when the pereprofessional is present at the school, This provision is understood o replace the related existing langnage within
the expirmg CBA™

WHEREAS, on February 2, 2022 the School Committee, in an effort to recroit more substitutes into the schools,
approved increesing the rates for substituting to $220/§240/8260 from $95/110/120/day effective Febmary 7, 2022.
While the inerease in substitufing compensation has resulted in a wave of new substitate applications (48 thus far and 20
more schednled to finalize applicaiions over the next two weeks) and greatly benefitted the system, it has resuited in some
situations where substitutes, are earning more compensation per dey (not counting benefits) than paraprofessionals doing
the same duties, if within the first 15 days of the paraprofessional’s mbsﬁtutmg period. While this substiirte

compensation is day-to~day, temporary, and unbepefited, the Parties aim 1o bridge this gap with this Agreement during
periods less than 15 days.

NOW THEREFORE, the School Committee and the Union hereby agree to following modifications of the

Contract only for the time period of February 7, 2022 to the end of this school year for the remainder of the 2021/2022
school year {when the new substitnte rate expu'es)

1. Amend Article XX VII, “Substituting” to provide $80/day, instead of $40/day, in addifion to their regolar

compensation for any paraprofessional for any given day during which the paraprofessional substitutes for &
teacher for a total of three (3) or more hours.

IN WITNESS WHEREOF, zli parties have set their hand and seal to this Agreement as of the dates indicated
below. ' '

LOWELL SCHOOL C

o

W .Bovd, BA.D. ¢
y Aurthorized Representative of the School Committee

Per vote of the Lowell School Committes on 3 /2 /2 2-

UNITED Tﬁﬁ OF LOWELL,
/q,

By PAUL GEORGES, Pres1




MEMORANDUM OF AGREEMENT
between
UNITED TEACHERS OF LOWELL, LOCAL 495
and

LOWELL SCHOOL COMMITTEE |
PARAPROFESSIONAL UNIT
JULY 31,2019

ARTICLE XXV ‘
Vacancies and Position Changes .
(Page 12} !

Replace ! through 6 with the following language:

(®araprofessionsls) ‘ |

|
1. When 1 paraprofessionsl vacancy oocurs principsls rform the Lowell Public |

Schools’ Personnel Office of open paraprofessional positions within their school
buildings. This occurs after the building principal has informed all building staff of
the open position(s) znd has considered requests for infernsl transfer within the
bﬂdingof_sixﬁwﬂh@pmpﬁmca:ﬁﬁmﬁm@).minmﬂplamentof
pareprofessiomals within the school building is at the principsl”s sole discefion.
Aftter all of the zpproved internal transfers have been processed, the remaining open

posifions will be published on the next compendiom and posted for fifteen dayson. -
“ A1l Schools” meil and the district’s website.

2. A compendinm of Pavaprofessionsl Vacancies shalt be posted on February 1.
* This compendinm ghall list all vacancies for the fillowing school year, which have
been declared and/or created between Fuly 2R and fhe last calendsr day in Jannary.
Subsequent compendia will be posted on May 1, Jone 16, md July 28.

3. Whea aimnsferis o be made a professional's backgromd, skills requived by
the job, and Jength of service in the Lowdll Poblic Schools shall be considered.

4. Aﬂpmzprufgsﬁmﬂsmquasﬁngamﬁashﬂlrm&ivewﬁﬁmnoﬁﬁcﬁmﬁm

the principal a8 soon 58 possble following their inferview as to the disposifion of

their request, but in no case longer than two (2) weeks. On the rero instance thet

* fhere sre fewer than 2 requests for frensfer within the pool of applicants for the

principal o select from, only then cen Jong-ferm substifntes and exteral applicants

- be considered. Both parties recognizs that either party can propose changes fo this
provision zad other provisions in negofistions for a successor sgreement.

5. ATl tramsfers premied and a1t permanent hives will be effective the first day of
schonl fhe followng year.

6. Desisions by the Supesintendent, or hisher drsignes, ere final umless axbitrary




ARTICLE XXVII
Substituting
(Page 14)

Add the following new paragraphs 3 and 4

I cases where a paraprofessional becomes a long-term substitnte teacher (LTS) fora
period of more than 15 school days school, and hag assumed teaching dities in their
entirely, inclnding but not limited to preparation of cordenlum, instroction, grading and
parent conferences; the paraprofessional shall be compensated at a rate atleast
equivalent to BA Year One on the Teacher Collective Bargaining salary prid. Ifthe
- position i8 for a feacher on unpaid leave, or an open position, the paraprofessional

shall be placed on the appropriate step and columm of the teacher salary grid but not
less than the equivalert of BA Year Ore.

Accmed sick leave as a pareprofessional iy availsble in cases involving fllness or
FMI.A leave. Time sexved &8 a LTS will not constitute a break in service as 2
paraprofessional and will be incinded in their senfority. All other provisions of the
feacher contract will be in effect for the duration of the LTS assignment, ‘When the

LTS essignment endg, ﬂmpaxagmfasmunalwﬂlmﬁnnta the previonsly held position -
end school.




[N WITNESS WHEREOF, all parties have set their hand and seal {o this
Agreemert as of the dafes indicated below.

LOWELL SCHOOL COMMITTEE

Date: Tuly 31,2019

—Ty Supermtendenf Joe D, Boyd, E4D

Duly Anthorized Representative of the School Committee
Per vote of Jume 19, 2019

UNITED TEACHERS OF LOWELL

W - Date: Jaly 22015
ByPAULGangae,’ dent




MEMORANDUM OF AGREEMENT

This AGREEMENT (hereinafier “the Agreement”) is bemg entered into by and
between the Lowell School Committes (hermafter “the School Comumittee”) and the
United Teachers of Lowell (hereinafter, “Union”).

WHEREAS, the Undon apd the School Committee are parties to the Coliective
Bargaining Agreement (bereinafter, “the Contract™);

WHEREAS, the School Commitiee and the Union have necouatad 1z good faith
over job descriptions for paraprofessionzls, senior custodians, and junior custodians.

NOW TEHEREFORE, the School Committee aud the Union hereby agree to adopt
said job descriptions.

IN WITNESS WHEREOF, all parties have set their hand znd seal to this
~ Agreement 28 Of the dates indicated below,

LOWELL SCHOOL COMMITTEE

ot wmemy o1 Ko

By Actthg Superintendent Jeannine M. Durkan

Dty Authorized Representative of the School Committee
Per vote of the Lowell School Cornmittee on 6/7/2018

UNITED 77475135 OF LOWELL

-By PAUL GEORGES, ?re 1

Date: J%?%?é/f




Paraprofessional Job Description

This job description does not inchude ali the duties which paraprofessionals perform.

1. All lessons/materials will be planned, prepared, and provided by a teacher and/or administrator. The
paraprofessional will provide instructional support services within the school under the direct supervision
of a teacher and/or administrator, which may include preparing paperwork and/or copies for use in the
classroom and/or to be sent home with the children.

2. Paraprofessionals help students individually or in small groups to reinforce leaming of materials
or skills initially infroduced by the teacher. They guide/monitor independent study, enrichment/remedial
work as organized and assigned by the {eacher.

3. Paraprofessionals wili assist the teacher with classroom management/behavior issues.

4, Paraprofessionals will alert the teacher to any problem or pertinent information regarding an
individual student. ‘

5. Paraprofessionals will assist the teacher with large group activities such as daily skill practice,

reading atoud, storytelling, listening to students read and participate in other forms of communications in
each subject area.

6. Paraprofessionals will assist in supervising students during the daily schedule of the school day
(e.g., transition to/from and between classes/activities/assemblies/emergency drills/trips, bathroom

escorts, lunchtime/recess, breakfast, arrival/dismissal) as assigned by the principal or other building
administrator.

7. Paraprofessionals may help with paperwork management, such as homework, keeping track of
required school forms and the preparation of classroom materials.

8. Paraprofessionals will supervise lunch and the clearing of tables by students in the lunch room
and assist students with their meals when necessary at the discretion of the Building Supervisor or
Principal. Paraprofessionals will also support students when a student is physically unable to clear the
tables becanse of the child’s age or disability. Additionally, paraprofessionals will assist in responding to
safety concerns in the cafeteria.

9. As part of a duty period, a paraprofessional may be assigned to cover the lunch period of a school
clerk.

Additional responsibiiities specific to Health Paraprofessional:

10. Health/Lifeskills Paraprofessionals will also assist in toileting. This may include changing
diapers, lifting a child on or off the toilet, and emptying potty chair containers.

11. Health/Lifeskills Paraprofessionals will also assist the classroom teacher in getting students into

and out of the buildings and classrooms. This may inclade assisting with lifting and carrying of students,
except for up and down stairs.




